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Retirement Education 



Vesting 
 

 Vesting is the length of service needed to 

qualify for a retirement benefit. 

 Vesting requirement is 5.0 years of service 

credit. 

 

Terms to Become Familiar With… 



Retirement Eligibility  
 

 

 27 years service at any age 
 

  5 years service at age 55* 

* Retirement Actuarial Reduction     5% for each year service is below  27 or 

5% for each year age is under 60, whichever is less 
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Terms to Become Familiar With… 
NOTICE: 

Entry Date Prior 

To 07/01/2008 



Retirement Eligibility  
 
 

 27 years service at any age 

 5 years (Vested) service at age 60 

10 years service at age 55* 

* Retirement Actuarial Reduction  (6% for each year service is below  27 

or 6% for each year age is under 60, whichever is less) 

Terms to Become Familiar With…. 
NOTICE: 

Entry Date On or 

After 07/01/2008 



Kentucky Teachers’ Retirement System 

Terms to Become Familiar With … 

Service Credit 

(SC) 
Multiplier 

Final Average 

Salary or (FAS) 

• Service credit is the total 

number of years an employee 

has contributed into KTRS. 

 

•  Multiplier is the value 

for each year of service 

credit earned with 

KTRS. 

 

•High 5 FAS   

• (27 years OR age 55) 

•  High 3 FAS   

• (27 years AND age 55) 
 

High 3 FAS! 
Greater retirement 

benefit    



          

  

Years of      

Service 

* Entry        

 PRIOR to 

07/01/02 

Entry         

AFTER     

07/01/02   

  
  

  

  0.01 to 9.99 2.5% 2.0%   

  10.0 – 19.99 2.5% 2.5%   

  20.0 – 25.99 2.5% 2.5%   

  26.0 - 30 2.5% 2.5%   

  30+ 3.0% 3.0%   
          

*   Service prior to 1983/84 is multiplied at 2.0%. 

Multipliers For Members with an Entry Date  

Prior to July 1, 2008 



0-10 years 

Multipliers for Members with an Entry Date  

On or After July 1, 2008 

1.7% 

2.0% 

2.3% 

2.5% 

10.01-20 years 

20.01-26.99 years 

27 years or more 

MORE 

30 years or more 
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  3% 



Sick Leave payments are paid by the 

employer…and added to the 

employee’s Final Average Salary!! 

Maximum of 300 sick 

leave days for members 

with an entry date  

on or after  

July 1, 2008. 

Recognizing the Value of Sick Days 



Age 55+ 

Retirement 

Date 
July 2019 July 2019 

Service Credit 32 32 

Multiplier 0.81 0.81 

Sick Leave Days 0 

175  

$17,381.00 

Adds $392/mo 

Average Salary $ 60,704 $66,498 

Option I $ 4,097 $4,489 

Percent of Last 

Salary 

 

79% 

 

87% 

How a 

Retirement 

Pension 

can Grow 

Financial planners recommend retirement income of 80% to 

100% of the employee’s final salary. 

Based on Statutory Regulations as of Fall 2013 

Recognizing the Value of Sick Days 



 
Years of Service         Service Credit   Multiplier   Total 

1986-87      2012-13         27.00        x        2.5%   =  67.5% 

                                           
School Year Salaries  08-09 $52,000 

   09-10 $53,000 

   10-11 $54,000   

   11-12 $55,000   

   12-13 $56,000     

Plus Leave Payment                     $15,722  Final Average 

(Per employer policy)                    $285,722        Salary        

    

 

 

   

67.5% x $57,144 = $38,572   Annual Benefit 

$38,572 / 12 = $3,214.35 Monthly Benefit (Option I) 

$38,572 / $56,000= 68% of Employee’s Last Year’s Salary 

  

 

$285,722 / 5 = 57,144 

 

Example - Retirement Calculation 
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 Purchases 



 Fractional/Part-time Service  
• Full-time service – did not work a full year. 

• Part-time service – employed at least 7/10 of the year. 

• Deadline to Purchase – December 31 following the fiscal. 
year in which the Lost Services occurred. 

• Employer must complete a Lost Service Certification.  
 

Current Leave of Absence 

• Official leave – Board minutes required. 

• Deadline to Purchase – June 30th of following year. 

• Employer must complete a Leave of Absence Certification.  

 

 

These Purchases Have Deadlines … 



 

  
 

Non-Current Leave of Absence 

If membership is prior to 7/1/2008, entry after that date the cost is actuarial.  

• Only reasons Health, Child Rearing, or Educational.  

• No more than two years may be purchased. 

• Interest of 8% compounded annually. 

• Must pay the state matching, plus interest. 
 

Withdrawn Account (Reinstatement) 

•      Eligibility - Active status & one year or more in any Kentucky retirement 

      system. 

•      Annual interest of 8% is charged from date of withdrawal to date of  

          payment. 
 

USERRA Military Service 

• Employer must complete USERRA Certification. 

 

These purchases may be bought anytime prior to retirement … 



Purchasable only at retirement 

May not be used for vesting (first 5 years) 

  Non-qualified *(If entry date is prior to 7/1/2008) (must have 20 years to purchase) 

       Public Out-of-State Service   

        Peace Corp Service  

        Head Start  

  Civil Service  

  Military Service  

  National Guard or Military Reserves  

  Mental Health/Mental Retardation Service Program 

        Non-Current Leave of Absence *(If entry date is on or after 7/1/2008) 

   
 Non-Qualified may not be used as a 3% multiplier. 

     Actuarial Purchases  

This purchase may be bought at the time of retirement … 



 Employee must have terminated employment. 

 Employee forfeits their retirement benefit. 

 Employee will receive their contributions plus 

accrued interest, less mandatory withholding of 

20% for federal income taxes*. 

 Employee  may also be liable for a federal 

penalty. 

* Direct roll over to another 

retirement plan is not taxed at 

time of rollover. 

Refund/Withdrawal of KTRS Account Balance 
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Benefits 
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Reciprocity Benefits 

 All years of service are combined from both the Kentucky 

Teachers’ Retirement System and the Kentucky Retirement 

System for eligibility purposes. 

 

 The highest salaries are used in both systems for calculating 

retirement.  It doesn’t matter in which system the salaries were 

earned. 

 

+ 



Eligibility  
• Must have 5 or more years of full time service, but less  
       than 27 years. 
• Be an active contributing member. 
• Have a disabling condition expected to last 12 months. 
• Condition must be certified  by a specialist. 

Approval  
• Must have approval by the KTRS medical review committee. 

Benefits 
• 60% of average salary during entitlement. 
• Health Insurance. 
• Service credit awarded at the end of entitlement period.        

 

Restrictions 
• No work similar to KTRS positions. 
• Income limit. 
 
Ask to speak to a KTRS Disability Counselor for more information.  

 Disability Retirement Benefit 



• Life insurance benefit of $2,000.00 
as an active member 

• Life Insurance benefit of $5,000.00 
as a retired member 

Life Insurance 

Additional Benefits… 

21 

Cost of Living Increases 
• Retired Members are guaranteed a 

1.5%  COLA each year 

Other Benefits 



Health Insurance Benefits for All Ages 
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Kentucky Employees 

Health Plan (KEHP) 

For Retirees Under Age 65 

and not Medicare eligible. 

 

Medicare Eligible Health 

Plan (MEHP) 

For Retirees Medicare 

Eligible or Age 65 & Over. 



 

 

 

Kentucky 

Employees  

Health  

Plan  

(KEHP) 
(Under  

Age 65) 
 

& 
 

MEHP with 

Humana/ 

Medco 
(Age 65  

& Over) 
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*This chart does not reflect the additional amount KEHP 

members pay to the Medical Insurance Fund.   

Years of 

Service 

Entry prior 

to 07/01/02 

Entry on or 

after 

07/01/02 

Entry on or 

after 

07/01/08 

27.0 Maximum Maximum Maximum 

26-26.99 Maximum 95% 95% 

25-25.99 Maximum 90% 90% 

20-24.99 Maximum 65% 65% 

15-19.99 75% 45% 45% 

10-14.99 50% 25% not eligible 

5-9.99 25% 10% not eligible 

Percentage of Health Insurance Paid by KTRS 



Effective  

Date 

Medicare Part B 

Cost to Retiree  

Age 65 & Over 

Shared Responsibility  

Cost to Retiree  

Under Age 65 

January 1, 2014 $104.90 $104.90 

Retirees under age 65, regardless of retirement date, who receive medical 

benefits through the Kentucky Employees’ Health Plan, began 

contributing an additional amount to the Medical Insurance Fund 

effective July 1, 2010. This amount is based on the standard Medicare 

Part B premium that is currently paid by retirees age 65 and over. 

HB 540 SHARED RESPONSIBILITY 

For Non-Medicare  Eligible Retirees 



Effective  

Date 

Employee 

Contribution 

Rate 

Employer 

Contribution 

Rate 

Medical 

Insurance 

Fund 

July 1, 2010 10.105% 13.355% 0.25 

July 1, 2011 10.355% 13.605% 0.50 

July 1, 2012 10.855% 14.105% 1.00 

July 1, 2013 11.355% 14.605% 1.50 

July 1, 2014 12.105% 15.355% 2.25 

July 1, 2015 12.855% 16.105% 3.00 

Shared Responsibility – HB540 

Contribution Rates Changes  



 KTRS may supplement the cost of retiree insurance. 
 

 Percentage paid toward retiree premium is based on 

years of service and KTRS entry date. 
 

 KEHP retirees pay Shared Responsibility in addition to 

their plan cost. 
 

 KEHP retirees may choose single, couple or family plan 

and may continue to cross-reference 
 

 Contact KTRS for rates, especially Reciprocity Retirees.  

Insurance Facts to Remember 



 

  Upon Retirement, if a member is Medicare eligible, they must 
enroll in the MEHP if taking insurance through KTRS. 
 

 MEHP participants must enroll in Medicare Part B through 
Social Security. 
 

 MEHP retirees pay Medicare Part B to Social Security. 
 

 Spouses must have Medicare Parts A and B to be eligible to 
enroll in MEHP with KTRS. 
 

 Spouses pay full cost under MEHP. 

MEHP FACTS 
Medicare Eligible or Age 65 & Over 
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The Process of Retiring 



Options for Annuity Payment 

Option I – Maximum Monthly Benefit 

      payable for lifetime 

        

Refundable Balance  

to Beneficiary  

Option II –  Five Year Certain    

 Ten Year Certain  

                     Fifteen Year Certain   

                     Twenty Year Certain   

Option III  –  Joint Survivor Annuity 

Option III A – Joint Survivor Annuity with Pop-Up 

Option IV – Joint Survivor Annuity  

 One-half Benefit to Beneficiary 

Option IV A – Joint Survivor Annuity  

 One-half Benefit to Beneficiary with Pop-up 

No Benefit to 

Beneficiary after 

certain period 

Lifetime Benefit for 

Member and  

Beneficiary 

29 



Service Retirement Application 
Form 23 

 Must be received ONE MONTH PRIOR TO RETIREMENT  

 Health insurance enrollment is  

    attached as part of the application. 

 Complete application thoroughly  

    including all signatures, even when  

    waiving insurance. 

 Member and Spouse must sign. 

 Must be witnessed by two people. 

 Do NOT detach any pages of the  

    retirement application. 

  



Application for 

Service 

Retirement  

Form 23 

SECTION I 

Important Retiree 

Information 



SECTION II 

Option Section 

  

& 

 

Beneficiary 

Designation 



SECTION IV 

Withholding 

Information 

SECTION III 

Electronic Funds 

Transfer  

(EFT) 



SECTION VI 
 

Beneficiary 

Designation for  

Life Insurance 

SECTION V 
 

Reciprocity 

Purchase for  

Insurance 



SECTION VIII 

Earnings 

Information 

(To be completed by 

EMPLOYER) 

Employer 

Completes 

Retiree 

Completes 

SECTION VII 

 Certification of 

Retirement 

Information 



SECTION IX  

 Certification by 

Employer 
 

(To be completed  

by employer) 

Completed by 

Employer 



Member  
Requirements 

 

 Retirement Application 
(Form 23). 

 Copy of your Birth 
Certificate & Signed 
Social Security Card. 

 Copy of your Marriage 
Certificate. 

Requirement for a 

Beneficiary  
(If option III, IIIa, IV,  

or IVa is selected). 

 Copy of your 

Beneficiary’s Birth 

Certificate. 

 Copy of the 

Beneficiary’s Signed 

Social Security Card. 

Copies of Certified Documents only 

Documents Required for Retirement 
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Post-Retirement  

Employment 



 

 According to the IRS, a bona fide retirement means 

there can be no pre-arranged agreement for 

returning to work. 

 

 KTRS must maintain compliance with the IRS to 

remain a qualified retirement plan. 

“Bona Fide” 

Retirement 



Post-Retirement Employment  

Open a Second Retirement Account  

Added to First Retirement Account  

Return to Work Options for All KTRS Retirees 

•Waivers – suspend annuity 
 Must work one year or more for service to be added to original retirement. 

 

 
 

•Part-time  or Substitute – Employed less than 7/10  

                     Subject to DWT. 
 

•Full-time Program – Employed 7/10 or more 

                        Subject to DWT. 
 



41 

KNOW RTW 

LIMITS 

Three Month Break In Service From Last Paid Day  
 Part time - return to work any district. 

 Full time return to work in a different school system from which employee 

retired. 
 

Twelve Month Break In Service From Last Paid Day  
 Full time return to work in the same district from which employee retired. 

 

Daily Wage Threshold  
  65% of last annual salary, if retired with less than 30 years. 

  75% of last annual salary, if retired with 30 years or more. 
 

Number of Days A Retiree Can Work – Part Time 
 69% of the contracted days.  



Post-Retirement Employment 

Exceeding either the  
Number of days worked or  

the Daily Wage Threshold.  

      Consequences if limits are not met: 

Payment  to KTRS 

“dollar for dollar” 

earned over the limit 

or voiding of 

retirement.  

Retirement Will  

Be Voided. 

Return to any KTRS 

employment too soon.  

(paid or unpaid) 



Post-Retirement Employment 

Returning to Work in a Non-KTRS Position 

Retiree returns in a CLASSIFIED* position 

*this includes coaching  

or 

Retiree is not a district employee, but is providing services to the district/students  

 Break in Service is not required,  HOWEVER…… 
 

 District must receive KTRS approval on Form 30-E before the first day of 

work EACH year. 

 

 NEVER submit Form 30-E before retirement (pre-arranged agreement). 

 

 No KTRS contributions withheld ~ KTRS re-employment limits do not 

apply. 



Things to remember when returning to KTRS  

work after retirement! 

Retirement Can Only Continue Successfully IF . . . 

1) You terminate all KTRS work during your break in 

service.  

  

2) No KTRS employment of any kind is done during your 

break in service.  Retirees may not volunteer or consult. 
 

3) Any return to coaching must have KTRS approval using 

form 30-E. Coaching is not eligible for Critical Shortage. 
 

4) Employers must have KTRS approval BEFORE you 

accept full-time or Critical Shortage employment. 
 



KTRS is keeping in touch with you!  

Special Mailings  

and Newsletters 
    479 Versailles Road 

    Frankfort, Kentucky  40601 

1-502-848-8500  or  1-800-618-1687 

8:00 – 5:00   Monday - Friday 

Call  

Center 

It is Very Important to Keep Your Address Current with KTRS!! 
45 

www.ktrs.ky.gov 



Our Members 

Come First! 
 

1.800.618.1687 
 

502.848.8500 
 

www.ktrs.ky.gov 

Teachers’ Retirement System  

of the State of Kentucky 

Protecting & Preserving Teachers’ Retirement Benefits 
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